He aha te mea nui o ténei ao? He tangata, he tangata, he tangata.
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Our purpose is to build a union that is able to influence the industrial,
economic, political and social environment in order to advance the interests
of PSA members - creating a better working life for our members.

The PSA affirms Te Tiriti o Waitangi as the founding document of
Aotearoa/New Zealand and is committed to advancing the
Treaty principles of partnership, protection and participation

in activities pursuant to the purpose and objects of the
union as they relate to the working
lives of members.

strategic goals:
2024 - 2030
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We promote and implement Nga Kaupapa principles at the individual, organisational and structural level:

Rangatiratanga Kotahitanga Wairuatanga Kaitiakitanga Manaakitanga Whakahiato Umanga Whanaungatanga Whakamana
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